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  ‌ 
Q:‌ ‌IS‌ ‌THERE‌ ‌ANYONE‌ ‌I‌ ‌CAN‌ ‌TALK‌ ‌TO‌ ‌ABOUT‌ ‌MY‌ ‌CONCERN?‌ ‌ 
Yes.‌ ‌The‌ ‌Office‌ ‌of‌ ‌Equal‌ ‌Opportunity‌ ‌and‌ ‌Access‌ ‌&‌ ‌Title‌ ‌IX‌ ‌can‌ ‌talk‌ ‌with‌ ‌you‌ ‌about‌ ‌any‌ ‌concerns‌ ‌you‌ ‌have‌ ‌about‌‌                                         
discrimination‌‌or‌‌harassment.‌‌The‌‌Office‌‌can‌‌explain‌‌our‌‌policies‌‌and‌‌procedures,‌‌talk‌‌about‌‌how‌‌you‌‌prefer‌‌to‌‌resolve‌‌your‌‌                                     
concerns,‌‌discuss‌‌measure‌‌that‌‌you‌‌may‌‌need.‌‌Our‌‌office‌‌is‌‌not‌‌a‌‌confidential‌‌resource.‌‌This‌‌means,‌‌that‌‌while‌‌we‌‌will‌‌maintain‌‌                                         
your‌‌privacy,‌‌there‌‌may‌‌be‌‌some‌‌people‌‌who‌‌have‌‌a‌‌“need‌‌to‌‌know”‌‌to‌‌whom‌‌we‌‌will‌‌share‌‌your‌‌information.‌‌If‌‌you‌‌prefer‌‌to‌‌                                               
speak‌ ‌to‌ ‌a‌ ‌confidential‌ ‌resource,‌ ‌meaning‌ ‌someone‌ ‌who‌ ‌typically‌ ‌cannot‌ ‌share‌ ‌any‌ ‌information‌ ‌you‌ ‌discuss‌ ‌without‌ ‌your‌‌                                 
written‌ ‌authorization,‌ ‌the‌ ‌University‌ ‌provides‌ ‌confidential‌ ‌support‌ ‌at‌ ‌the‌ ‌‌University‌ ‌Counseling‌ ‌Center.‌ ‌ 

‌ 
‌ 

 Q:‌ ‌AM‌ ‌I‌ ‌REQUIRED‌ ‌TO‌ ‌PARTICIPATE‌ ‌IN‌ ‌AN‌ ‌INVESTIGATION‌ ‌IF‌ ‌I‌ ‌DISCUSS‌ ‌MY‌ ‌CONCERN‌ ‌WITH‌‌ 
THE‌ ‌OFFICE‌ ‌OF‌ ‌EQUAL‌ ‌OPPORTUNITY‌ ‌AND‌ ‌ACCESS‌ ‌&‌ ‌TITLE‌ ‌IX?‌ ‌ 
There‌‌is‌‌no‌‌time‌‌limit‌‌on‌‌reporting‌‌a‌‌concern,‌‌but‌‌individuals‌‌are‌‌encouraged‌‌to‌‌report‌‌any‌‌concerns‌‌as‌‌soon‌‌as‌‌possible.‌‌The‌‌                                           
passage‌‌of‌‌time‌‌can‌‌present‌‌obstacles‌‌to‌‌the‌‌ability‌‌of‌‌our‌‌office‌‌to‌‌effectively‌‌gather‌‌information,‌‌make‌‌factual‌‌determinations,‌‌                                     
or‌ ‌to‌ ‌refer‌ ‌matters‌ ‌to‌ ‌appropriate‌ ‌departments‌ ‌for‌ ‌corrective‌ ‌action.‌ ‌However,‌ ‌those‌‌obstacles‌‌will‌‌not‌‌preclude‌‌our‌‌office‌‌                                   
from‌‌investigating‌‌and/or‌‌resolving‌‌the‌‌matter‌‌to‌‌the‌‌best‌‌of‌‌our‌‌ability.‌‌You‌‌are‌‌not‌‌required‌‌to‌‌participate‌‌in‌‌an‌‌investigation.‌‌                                         
You‌‌also‌‌are‌‌not‌‌required‌‌to‌‌report‌‌an‌‌incident‌‌to‌‌Title‌‌IX.‌‌If‌‌you‌‌do‌‌report‌‌to‌‌a‌‌responsible‌‌employee/mandated‌‌reporter,‌‌the‌‌                                           
information‌‌will‌‌be‌‌shared‌‌with‌‌the‌‌Title‌‌office.‌‌An‌‌employee‌‌from‌‌the‌‌Equal‌‌Opportunity‌‌and‌‌Access‌‌Office‌‌will‌‌contact‌‌you‌‌                                       
to‌ ‌offer‌ ‌resources‌ ‌and‌ ‌share‌‌procedures‌‌for‌‌investigations.‌‌You‌‌may‌‌choose,‌‌at‌‌that‌‌time,‌‌to‌‌not‌‌pursue‌‌an‌‌investigation‌‌but‌‌                                       
just‌ ‌utilize‌ ‌resources‌ ‌offered.‌ ‌ 

‌ ‌  
‌ 

 Q:‌ ‌MAY‌ ‌I‌ ‌BRING‌ ‌SOMEONE‌ ‌ELSE‌ ‌WITH‌ ‌ME‌ ‌TO‌ ‌A‌ ‌MEETING‌ ‌OR‌ ‌INTERVIEW?‌ ‌ 
‌ 

Yes.‌‌You‌‌may‌‌bring‌‌a‌‌support‌‌person‌‌and/or‌‌advisor,‌‌of‌‌your‌‌choice,‌‌to‌‌any‌‌meeting‌‌or‌‌interview‌‌with‌‌our‌‌office.‌‌The‌‌support‌‌                                           
person/advisor‌ ‌may‌ ‌be‌ ‌any‌ ‌person‌ ‌who‌ ‌does‌ ‌not‌ ‌have‌ ‌first-hand‌ ‌information‌ ‌that‌ ‌would‌ ‌be‌ ‌valuable‌ ‌to‌‌an‌‌investigation.‌‌                                   
While‌ ‌this‌ ‌person‌ ‌may‌ ‌provide‌ ‌you‌ ‌guidance,‌ ‌please‌ ‌note‌ ‌that‌ ‌the‌ ‌support‌ ‌person/advisor‌ ‌may‌ ‌not‌ ‌speak‌ ‌on‌ ‌your‌ ‌behalf.‌ ‌ 

‌ 
‌ 

 Q:‌ ‌WILL‌ ‌THE‌ ‌OTHER‌ ‌PERSON‌ ‌KNOW‌ ‌THAT‌ ‌I‌ ‌AM‌ ‌DISCUSSING‌ ‌MY‌ ‌CONCERN‌ ‌WITH‌ ‌THE‌ ‌OFFICE‌ ‌OF‌‌ 
EQUAL‌ ‌OPPORTUNITY‌ ‌AND‌ ‌ACCESS‌ ‌&‌ ‌TITLE‌ ‌IX?‌ ‌ 

‌ 
Prospective‌‌respondents‌‌will‌‌generally‌‌not‌‌be‌‌notified‌‌if‌‌you‌‌request‌‌an‌‌informational‌‌meeting.‌‌However,‌‌if‌‌after‌‌the‌‌meeting,‌‌                                   
you‌‌decide‌‌to‌‌proceed‌‌with‌‌a‌‌formal‌‌investigation,‌‌the‌‌Office‌‌will‌‌have‌‌to‌‌share‌‌your‌‌name‌‌with‌‌the‌‌person‌‌responding‌‌to‌‌your‌‌                                           
complaint.‌ ‌As‌ ‌part‌ ‌of‌‌the‌‌investigative‌‌process,‌‌Respondents‌‌will‌‌also‌‌have‌‌the‌‌opportunity‌‌to‌‌view‌‌all‌‌relevant‌‌information,‌‌                                   
including‌ ‌your‌ ‌statement.‌ ‌A‌ ‌reporter‌ ‌or‌ ‌survivor‌ ‌may‌ ‌not‌ ‌remain‌ ‌confidential.‌‌ ‌  
‌ 
‌ 

 .Q:‌ ‌‌CAN‌ ‌I‌ ‌CONTACT‌ ‌THE‌ ‌INVESTIGATOR(S)‌ ‌DIRECTLY,‌ ‌CAN‌ ‌THE‌ ‌INVESTIGATOR‌ ‌CONTACT‌ ‌ME‌‌                       
DIRECTLY?‌ ‌ 
Advisors‌ ‌should‌ ‌only‌ ‌contact‌ ‌the‌ ‌Investigator(s)‌ ‌in‌ ‌the‌ ‌presence‌ ‌of‌ ‌the‌ ‌supported‌ ‌person.‌ ‌Attorneys‌ ‌who‌ ‌are‌ ‌acting‌‌as‌‌an‌‌                                     
Advisor‌ ‌to‌ ‌a‌ ‌Complainant‌ ‌or‌ ‌Respondent‌ ‌should‌ ‌contact‌ ‌the‌ ‌University’s‌ ‌‌Office‌ ‌of‌ ‌General‌ ‌Counsel‌ ‌‌rather‌ ‌than‌ ‌directly‌‌                                 
interacting‌‌with‌‌the‌‌Investigator(s).‌‌The‌‌Investigators‌‌communicate‌‌directly‌‌with‌‌the‌‌Complainant‌‌or‌‌Respondent.‌‌Because‌‌an‌‌                             
advisor’s‌‌relationship‌‌may‌‌change‌‌through‌‌the‌‌course‌‌of‌‌an‌‌investigation,‌‌the‌‌Complainant‌‌or‌‌Respondent‌‌may‌‌switch‌‌advisors,‌‌                                 
or‌ ‌a‌ ‌Complainant‌ ‌or‌ ‌Respondent‌ ‌may‌ ‌no‌ ‌longer‌‌be‌‌working‌‌with‌‌a‌‌previous‌‌advisor,‌‌investigators‌‌do‌‌not‌‌copy‌‌advisors‌‌on‌‌                                       
communications‌ ‌with‌ ‌the‌ ‌Complainant‌ ‌or‌ ‌Respondent.‌ ‌It‌ ‌is‌ ‌the‌ ‌Complainant’s‌ ‌or‌ ‌Respondent’s‌ ‌responsibility‌ ‌to‌ ‌share‌‌                             
communications‌ ‌with‌ ‌the‌ ‌advisor‌ ‌of‌ ‌their‌ ‌choice.‌‌ ‌  

‌ 
‌ 

 Q:‌ ‌IS‌ ‌A‌ ‌FORMAL‌ ‌INVESTIGATION‌ ‌THE‌ ‌ONLY‌ ‌WAY‌ ‌I‌ ‌CAN‌ ‌RESOLVE‌ ‌MY‌ ‌COMPLAINT?‌ ‌ 
‌ 
No.‌ ‌There‌ ‌are‌ ‌a‌ ‌number‌ ‌of‌ ‌other‌‌options‌‌available‌‌to‌‌address‌‌concerns‌‌without‌‌conducting‌‌a‌‌formal‌‌investigation.‌‌In‌‌some‌‌                                     
instances,‌ ‌alternative‌ ‌resolutions‌ ‌allow‌ ‌our‌ ‌office‌ ‌to‌ ‌address‌ ‌concerns‌ ‌in‌ ‌an‌ ‌informal‌ ‌manner.‌ ‌Alternative‌ ‌resolutions‌ ‌may‌‌                               
include‌ ‌education,‌ ‌training,‌ ‌mediation,‌ ‌non-‌ ‌disciplinary‌‌corrective‌‌action,‌‌mutual‌‌no‌‌contact‌‌orders,‌‌or‌‌other‌‌actions.‌‌These‌‌                               
resolutions‌‌are‌‌not‌‌appropriate‌‌in‌‌every‌‌case‌‌and‌‌are‌‌best‌‌discussed‌‌on‌‌a‌‌case-by-case‌‌basis‌‌in‌‌an‌‌informational‌‌meeting‌‌with‌‌                                       
our‌ ‌Office.‌ ‌Attending‌ ‌such‌ ‌a‌ ‌meeting‌ ‌does‌ ‌not‌ ‌require‌ ‌the‌ ‌concerned‌ ‌individual‌ ‌to‌ ‌pursue‌ ‌any‌ ‌particular‌ ‌course‌ ‌of‌ ‌action.‌ ‌ 
.‌ ‌ 

‌ 
‌ 

http://www.wiu.edu/student_services/ucc/
http://www.wiu.edu/general_counsel/


‌ 
‌ 

 Q:‌ ‌HOW‌ ‌LONG‌ ‌DOES‌ ‌A‌ ‌FORMAL‌ ‌INVESTIGATION‌ ‌TAKE?‌ ‌ 
There‌‌is‌‌no‌‌fixed‌‌time‌‌frame‌‌to‌‌complete‌‌an‌‌investigation.‌‌In‌‌previous‌‌years,‌‌the‌‌average‌‌time‌‌to‌‌complete‌‌an‌‌investigation‌‌has‌‌                                         
been‌‌about‌‌60-90‌‌days,‌‌but‌‌can‌‌take‌‌shorter‌‌or‌‌longer.‌‌A‌‌formal‌‌investigation‌‌begins‌‌from‌‌the‌‌date‌‌that‌‌a‌‌complainant‌‌submits‌‌                                         
his/her/their‌ ‌final‌ ‌statement.‌ ‌The‌ ‌Office‌ ‌strives‌ ‌to‌ ‌complete‌ ‌the‌ ‌investigation‌ ‌in‌ ‌a‌ ‌timely‌ ‌manner‌ ‌balancing‌ ‌principles‌ ‌of‌‌                                 
thoroughness‌‌and‌‌fundamental‌‌fairness‌‌with‌‌promptness.‌‌An‌‌investigation‌‌may‌‌take‌‌longer‌‌depending‌‌on‌‌the‌‌complexity‌‌of‌‌a‌‌                                 
case,‌‌the‌‌number‌‌of‌‌witnesses,‌‌volume‌‌of‌‌information‌‌provided‌‌by‌‌the‌‌parties,‌‌University‌‌breaks‌‌or‌‌vacations,‌‌or‌‌other‌‌factors.‌                                     
The‌‌Office‌‌will‌‌provide‌‌the‌‌parties‌‌periodic‌‌updates‌‌about‌‌the‌‌status‌‌of‌‌the‌‌investigation.‌‌You‌‌can‌‌contact‌‌the‌‌Investigator‌‌at‌‌                                       
any‌ ‌time‌ ‌to‌ ‌receive‌ ‌any‌ ‌update.‌ ‌ 

‌ 
‌ 

 Q:‌ ‌(STUDENTS-ONLY)‌ ‌WILL‌ ‌I‌ ‌BE‌ ‌REFERRED‌ ‌TO‌ ‌THE‌ ‌OFFICE‌ ‌OF‌ ‌STUDENT‌ ‌RIGHTS‌ ‌AND‌‌ 
RESPONSIBILITIES‌ ‌(THE‌ ‌STUDENT‌ ‌CONDUCT‌ ‌OFFICE)‌ ‌IF‌ ‌THE‌ ‌INCIDENT‌ ‌THAT‌ ‌I‌ ‌AM‌ ‌DISCUSSING‌‌ 
INVOLVED‌ ‌THE‌ ‌ILLEGAL‌ ‌USE‌ ‌OF‌ ‌ALCOHOL‌ ‌OR‌ ‌DRUGS?‌ ‌ 
‌ 

No.‌‌Our‌‌foremost‌‌interest‌‌is‌‌to‌‌obtain‌‌as‌‌much‌‌relevant‌‌information‌‌as‌‌possible‌‌about‌‌the‌‌concern‌‌that‌‌is‌‌under‌‌investigation.‌‌                                       
The‌‌use‌‌of‌‌drugs‌‌or‌‌alcohol—whether‌‌voluntary‌‌or‌‌involuntary—is‌‌often‌‌relevant‌‌to‌‌our‌‌investigation.‌‌Accordingly,‌‌students‌‌                               
will‌‌not‌‌be‌‌disciplined‌‌for‌‌candid‌‌disclosure‌‌of‌‌these‌‌facts‌‌in‌‌our‌‌process.‌‌However,‌‌the‌‌University‌‌may‌‌refer‌‌you‌‌to‌‌supportive‌‌                                         
services‌ ‌for‌ ‌mental‌ ‌health‌ ‌or‌ ‌substance‌ ‌use.‌ ‌ 

‌ 
‌ 

 Q:‌ ‌(STUDENTS-ONLY)‌ ‌WILL‌ ‌MY‌ ‌PARENT/FAMILY‌ ‌MEMBER‌ ‌BE‌ ‌NOTIFIED‌ ‌IF‌ ‌I‌ ‌AM‌ ‌INVOLVED‌ ‌IN‌ ‌AN‌‌ 
INVESTIGATION?‌ ‌ 
‌ 

No.‌ ‌Information‌ ‌about‌‌the‌‌investigation‌‌is‌‌considered‌‌to‌‌be‌‌part‌‌of‌‌your‌‌private‌‌student‌‌record‌‌and‌‌will‌‌not‌‌be‌‌disclosed‌‌to‌‌                                         
your‌ ‌parent‌ ‌or‌ ‌family‌ ‌member‌ ‌without‌ ‌your‌ ‌written‌ ‌permission.‌‌ ‌  
‌ 

‌ 

Q:‌ ‌WILL‌ ‌MY‌ ‌FRIENDS‌ ‌OR‌ ‌CO-WORKERS‌ ‌FIND‌ ‌OUT‌ ‌ABOUT‌ ‌THE‌ ‌INVESTIGATION?‌ ‌ 
‌ 

It‌ ‌depends.‌ ‌The‌ ‌Investigators‌ ‌are‌ ‌obligated‌ ‌to‌ ‌seek‌ ‌the‌ ‌relevant‌ ‌information‌ ‌necessary‌ ‌to‌ ‌make‌ ‌an‌ ‌informed,‌ ‌factual‌‌                                 
determination.‌‌This‌‌information‌‌is‌‌often‌‌only‌‌available‌‌from‌‌close‌‌friends‌‌and/or‌‌co-workers.‌‌While‌‌these‌‌individuals‌‌may‌‌be‌‌                                 
contacted‌ ‌to‌ ‌share‌ ‌any‌ ‌information‌ ‌that‌ ‌they‌ ‌have,‌ ‌the‌ ‌Investigators‌ ‌will‌‌never‌‌share‌‌unknown‌‌or‌‌unnecessary‌‌information‌‌                                 
about‌ ‌the‌ ‌investigation‌ ‌with‌ ‌these‌ ‌individuals.‌ ‌They‌ ‌will‌ ‌also‌ ‌not‌ ‌be‌ ‌notified‌ ‌of‌ ‌the‌ ‌results‌ ‌of‌ ‌the‌ ‌investigation.‌ ‌ 

  ‌ 
‌ 

Q:‌ ‌(EMPLOYEES-ONLY)‌ ‌WILL‌ ‌A‌ ‌SUPERVISOR‌ ‌BE‌ ‌NOTIFIED‌ ‌IF‌ ‌I‌ ‌AM‌ ‌INVOLVED‌ ‌IN‌ ‌AN‌ ‌INVESTIGATION?‌ ‌ 
‌ 

Usually,‌ ‌yes.‌ ‌If‌ ‌your‌ ‌concern‌ ‌pertains‌ ‌to‌ ‌an‌ ‌interaction‌ ‌with‌ ‌a‌ ‌co-worker,‌ ‌the‌ ‌Respondent’s‌ ‌immediate‌ ‌supervisor‌ ‌will‌ ‌be‌‌                                   
notified‌‌that‌‌the‌‌investigation‌‌is‌‌pending.‌‌In‌‌the‌‌event‌‌that‌‌the‌‌investigation‌‌finds‌‌a‌‌policy‌‌violation‌‌to‌‌be‌‌more‌‌likely‌‌than‌‌not,‌‌                                           
the‌ ‌supervisor‌ ‌may‌ ‌be‌ ‌responsible‌ ‌for‌ ‌determining‌ ‌which‌ ‌corrective‌ ‌action‌ ‌is‌ ‌appropriate.‌ ‌ 

‌ 
‌ 

 Q:‌ ‌IS‌ ‌THE‌ ‌RESPONDENT‌ ‌ALLOWED‌ ‌TO‌ ‌CONTACT‌ ‌ME‌ ‌DURING‌ ‌THE‌ ‌INVESTIGATION,‌ ‌AM‌ ‌I‌ ‌ALLOWED‌‌ 
TO‌ ‌CONTACT‌ ‌THE‌ ‌RESPONDENT?‌ ‌ 
‌ 

We‌‌generally‌‌recommend‌‌that‌‌parties‌‌not‌‌interact‌‌with‌‌one‌‌another‌‌while‌‌an‌‌investigation‌‌is‌‌ongoing.‌‌Additionally,‌‌any‌‌person‌‌                                   
may‌ ‌seek‌ ‌a‌ ‌no-contact‌ ‌order‌ ‌from‌ ‌the‌ ‌University,‌ ‌prohibiting‌ ‌or‌ ‌limiting‌ ‌contact‌ ‌for‌ ‌a‌ ‌specified‌ ‌period‌ ‌of‌ ‌time.‌ ‌We‌ ‌also‌‌                                       
encourage‌‌all‌‌individuals‌‌involved‌‌to‌‌inform‌‌the‌‌office‌‌if‌‌they‌‌feel‌‌that‌‌any‌‌interaction‌‌with‌‌an‌‌individual‌‌is‌‌retaliatory‌‌in‌‌nature,‌‌                                         
as‌ ‌defined‌ ‌by‌ ‌our‌ ‌procedures.‌ ‌Concerns‌ ‌of‌ ‌retaliation‌ ‌will‌ ‌be‌ ‌investigated‌ ‌separately‌ ‌as‌ ‌an‌ ‌independent‌ ‌policy‌ ‌violation.‌ ‌ 

‌ 
‌ 

 Q:‌ ‌IF‌ ‌I‌ ‌PROVIDE‌ ‌INFORMATION‌ ‌FOR‌ ‌THE‌ ‌INVESTIGATION,‌ ‌WILL‌ ‌OTHERS‌ ‌BE‌ ‌ABLE‌ ‌TO‌ ‌VIEW‌ ‌IT‌‌ 
OR‌ ‌OBTAIN‌ ‌COPIES‌ ‌OF‌ ‌THE‌ ‌INFORMATION‌ ‌THAT‌ ‌I‌ ‌PROVIDE?‌ ‌ 
‌ 

If‌‌you‌‌are‌‌a‌‌student,‌‌the‌‌Family‌‌Educational‌‌Rights‌‌and‌‌Privacy‌‌Act‌‌(“FERPA”)‌‌generally‌‌prevents‌‌WIU‌‌from‌‌disclosing‌‌your‌‌                                     
Title‌‌IX‌‌or‌‌Equal‌‌Opportunity‌‌and‌‌Access‌‌records‌‌without‌‌your‌‌consent.‌‌However,‌‌all‌‌records‌‌are‌‌subject‌‌to‌‌lawful‌‌subpoena.‌‌                                     
Additionally,‌ ‌WIU‌ ‌may‌ ‌share‌ ‌these‌ ‌records‌ ‌with‌ ‌other‌ ‌University‌ ‌personnel‌ ‌who‌ ‌have‌ ‌an‌ ‌educational‌ ‌“need‌ ‌to‌ ‌know”.‌ ‌ 

‌ 
‌ 

‌ 
‌ 



‌ 
Q:‌ ‌WHERE‌ ‌CAN‌ ‌I‌ ‌ASK‌ ‌ADDITIONAL‌ ‌QUESTIONS‌ ‌ABOUT‌ ‌THE‌ ‌INVESTIGATIVE‌ ‌PROCESS?‌ ‌ 
Investigations‌‌are‌‌supervised‌‌by‌‌the‌‌Director‌‌of‌‌Equal‌‌Opportunity‌‌and‌‌Access‌‌and‌‌Title‌‌IX‌‌Coordinator.‌‌They‌‌are‌‌available‌‌                                   
during‌ ‌business‌ ‌hours‌ ‌to‌ ‌answer‌ ‌any‌ ‌questions‌ ‌regarding‌ ‌the‌ ‌investigative‌ ‌process:‌ ‌ 

‌ 
Director‌ ‌of‌ ‌Equal‌ ‌Opportunity‌‌ 
and‌ ‌Access‌ ‌and‌ ‌Title‌ ‌IX‌‌ 
Coordinator‌ ‌ 
Stephanie‌ ‌Kinkaid‌ ‌ 
 Sm-Kinkaid@wiu.edu‌ ‌ 
303-298-1977‌ ‌ 

‌ 
Assistant‌ ‌Director‌ ‌of‌‌ 
Equal‌ ‌Opportunity‌ ‌and‌‌ 
Access‌ ‌and‌ ‌Access‌ ‌and‌‌ 
Deputy‌ ‌Title‌ ‌IX‌‌ 
Coordinator‌ ‌ 
Title‌ ‌IX‌ ‌Coordinator‌‌ ‌  
Tami‌ ‌McCoy‌ ‌ 
TK-Mccoy@wiu.edu‌ ‌ 
303-298-1977‌ ‌ 

‌ 
‌ 
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‌ 
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‌ 
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